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Leadership style
Collaborator 
A collaborator is described as a leader who displays humility and is discerning about the needs of others. It is the type of a leader who always takes their team first and considering the excellence of the team first rather than individual interests. Supporting and developing employees is also a major characteristic of a collaborator by ensuring that employees work in the areas in which they perform the best. The leader also makes sure that every member receives credit when the whole team exceeds. This makes the leader empathetic and supportive (O'Leary, Choi, & Gerard, 2017).
Potential Blind spots 
With this type of leadership, the leader may find it hard in creating a distinguished brand of leadership. The leader always focuses their attention on the goals of the team and always works for team accomplishments. The others may fail to understand what the leader stands for. People may fail to identify any distinguishing characteristics that the leader may have.
A collaborator gives room for others to give their perspectives and opinions. This can be a potential blind spot as this reduces the extent that the leader participates in any decisions. Allowing others to express their opinions in decision making may allow them to dominate over the leader hence demeaning the power of the leader's point of view.
The leadership trait may reduce individual accountability. As the leader strives to help all the team members in the accomplishment of team goals, they may lack efforts to ensure the member's performance is to expectations or ensure deadlines are met. This may lead to a lack of individual accountability when the team goals are not to the expectations. The leader should ensure every team member understands their role in the accomplishment of the project objectives (O'Leary, Choi, & Gerard, 2017). 
Energizer 
An energizer is the type of leader who knows the ways of establishing a strategic vision. The leader is also able to generate energy for themselves and others. This makes the leader enthusiastic as well as good at bringing team members together. The leader inspires others to ensure their efforts are towards the team goals. The other team members may find this type of leader positive and team focused as well as highly cooperative in many activities. This can act as a motivating factor and an important insight into the purpose of their assigned tasks. The leader always struggles to present their personal ideas when making decisions or engaging in conversations (Fitzsimmons & Guise 2018). 
Potential blinds spots
The leader expresses great desire and energy to the people in ensuring that people understand the plans the leader establishes. In doing this, the leader may lack patience as they focus on the final results. They may also ignore any factors that may seem to slow the process down such as taking opinions from others and making poor and rash decisions.
The team may also lack dissent with the energizer leader. The leader tries to ensure that the members work together towards the achievement of a specific goal. This discourages the team members from expressing different opinions or conflicting ideas which may be helpful in solving unanticipated risks or making better decisions for the whole team. 
An energizer leader is highly optimistic and possesses high enthusiasm for the achievement of their plans. This makes them focus more on their strengths without considering the possible risks or weaknesses in their plans. This leads to the failure to establish any strategies which can help in mitigating risks in case they arise in the project. 
SMART goals for self-improvement 
Encourage the opinions of others: An energizer leader may seem dismissive to the opinions of others. The leader can build a plan that allows the incorporation of the ideas of others in making decisions. The leader can ensure the leaders express their opinions without allowing them to dominate the process of making decisions. The final decisions should be made by the team leader after listening to the opinions of others (Maxwell, 2015). 
Define responsibilities: Having a well-defined set of tasks and responsibilities can improve accountability. The leader should have a well-defined role that other members can understand. This can help the leader to be more distinguished in their roles as well as motivating others to take individual roles in achieving team goals. 
Promote dissent: As an energizer leader, encouraging others to express disagreements in opinions can help in creating useful ideas in leading the group. The leader aims at ensuring that their plans are achieved and encouraging people to express varying opinions can help the leader become less dismissive to the ideas of others (O'Leary, Choi, & Gerard, 2017).
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